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Each Leadership Challenge participant is expected to participate in a minimum of one service-learning

experience! Service-learning is an opportunity to combine intentional learning objectives, with a service

experience that benefits the community. Your service-learning experience should be a minimum of five
hours. Before you begin your experience, identify your learning objectives in the space below.

PRE-SERVICE PLANNING

Please identify three learning objectives for your service-learning experience:

1. Personal: What do | hope to learn about myself?

2. Group: What do | hope to learn about others?

3. Community: What do I hope to learn about the community issue?

POST-SERVICE REFLECTION

Once you are finished your experience, attach a written reflection addressing the following
questions/statements. Reflections should be typed, double spaced, using a 12 point font. When
finished, submit a copy to the Center for Service-Learning (Rm. A118) and add a copy to your
Leadership Challenge Portfolio!
» Briefly describe your service-learning experience.
List the community agency that benefited and describe the agency’s purpose/mission.

How did your service project help the agency in meeting their mission?

What was the biggest challenge that you faced?

>
>
>
» What was the most meaningful aspect of this service project?
» What steps will you take to stay connected to community issues?
» What role does service play in being an effective leader?

>

Please revisit your three learning objectives. How were each of these objectives met? If you were
unable to meet the objectives, please share how you plan to in the future.




